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Contract for Project Staff at National Yunlin University of Science and Technology

達鎂翻譯-校稿完成版


The National Yunlin University of Science and Technology (hereinafter referred to as Party A) hires Mr./Ms. ______ (hereinafter referred to as Party B) as a project staff member due to project execution needs. Both parties agree to the following contract terms:

1. The term of contract is from ______ (YYY/MM/DD) to ______ (YYY/MM/DD). Upon the expiration of the contract, the employment relationship between both parties will terminate. Party B shall immediately complete the resignation procedures and may not request Party A to pay any notice period wages or severance pay. Nevertheless, if any of the following situations occur during the term of contract, Party A may terminate the contract at any time, and Party B may not make any claims:
(1) Party B's work performance is poor and the circumstances are serious, or there are situations of illegal dereliction of duty. 
(2) Party B has a part-time job, takes part-time classes, or pursues on-the-job training during working hours without the approval of Party A.
(3) Party B violates the neutrality regulations set by the "Executive Yuan and its subordinate agencies and schools for the handling of affairs by maintenance workers and temporary staff." 
(4) Due to reasons attributable to Party B, Party A violates the regulations that "the heads of agencies shall not employ their spouses and blood relatives or relatives by marriage within three degrees of kinship as temporary staff for their agencies or subordinate agencies. The spouses and blood relatives or relatives by marriage within three degrees of kinship of the heads of all levels of the agency should avoid being employed in their supervisory offices."
If the project is suspended for any reason, funding is insufficient, or funds cannot be verified, Party A may also terminate the contract by notifying Party B and handle the termination of the contract in accordance with the Labor Standards Act.

2. Project execution office:
3. Project funding source: (Project number) ______; Project name: ______

4. The remuneration is paid to Party B in New Taiwan Dollars ______ as stipulated by the project and is agreed to be paid once in the following month. However, if the project funds have not been allocated or the payment procedures cannot be handled, Party B agrees that Party A may delay the payment of wages in accordance with the project funding allocation schedule.
5. Party B's actual work is limited to the scope of this project's business. Party B is willing to comply with Party A's relevant work management regulations and accept the work assignments made by the office supervisor or project leader for the execution of this project.
6. If Party B needs to resign before the contract expires, an application should be submitted in accordance with the notice period of the Labor Standards Act (at least ten days in advance if not specified), and the handover procedures should be completed and any overpaid wages returned before leaving.
7. Party B's working hours are set in accordance with Party A's relevant regulations. Party A may adjust the daily working hours and rest time according to business needs through mutual agreement between Party A and Party B. Party A may ask Party B to extend working hours beyond normal working hours to meet business needs and apply for compensatory leave or payment of overtime or on-duty fees from the project funds.
8. The year-end work bonus may be issued in accordance with Party A's relevant regulations.
9. The contract between Party A and Party B shall be made in writing, with Party A's seal affixed before the contract takes effect. For matters not stipulated in this contract, Party B agrees that they all are handled in accordance with Party A's project staff management guidelines, the Labor Standards Act, the Labor Pension Act, and relevant laws and regulations. In the event of litigation related to this contract, both parties agree to designate Taiwan Yunlin District Court of the place where Party A is located, as the court of first instance.
10. Party B shall comply with Article 8 of the "Regulations on the Prevention and Handling of Sexual Assault, Sexual Harassment, or Sexual Bullying on Campus", respect the sexual or physical autonomy of others and oneself, avoid unwelcome pursuit behavior, and not use coercive or violent means to deal with conflicts related to sex or gender. Party B sall also comply with Articles 6 to 9 of the "Regulations on the Prevention of Bullying on Campus" to strengthen and cultivate awareness of bullying prevention on campus. If Party B violates these regulations in a serious manner, Party A may terminate the contract.
11. Other agreed matters: (To be included herein only with the approval by the office supervisor or project leader according to actual needs ; if not applicable, leave blank.)
12. This contract is executed in 3 copies, with Party A, Party B, and the project leader (employer) each holding one copy.


Party A: National Yunlin University of Science and Technology	Party B: ______         (Signature)

Representative: 	ID No. (Passport No.
President Yang Nengshu	Domicile: ______

Project Leader (Supervisor of employing office): ______                             （Signature）

Date: ______                                                           (YYY/MM/DD)




Annex II
       National Yunlin University of Science and Technology Table of Salary Standard for Project Staff
Effective on 20240101 
	
Remuneration  point
	Salary Scale
	Junior College or Below
	Bachelor
	Master
	Postdoc
	Valuable instrument operation and analysis technicians
	Caption

	642
	43
	　
	　
	　
	86670
	　
	1.The conversion rate for each point in this table is NTD135.
2. Project staff applicable to this table shall start from the lowest level of the job.
3. The supervisor of the employing office or the project leader may, based on the employee's academic background, academic status, special skills and work experience, value of recent publications, contributions to the domestic academic and technological field, expertise, performance, team spirit, and funding sources, adjust the monthly amount by up to fifty percent, but not less than the minimum wage. In addition, the NSTC project may flexibly pay salaries according to the remuneration point level of this table for talents with outstanding performance or hard to recruit, regardless of the upper limit of this table.The above-mentioned adjustments are to be applied for by filling out forms for approval by the President (as Appendix 1).
4. The annual performance evaluation results of the project staff shall serve as the basis for the promotion of the salary scale in the following year (the evaluation form is as in Appendix 2).
5. The salary standards for technicians of valuable instrument operation and analysis are as follows:

(1) Persons applicable to: Technical staff employed by Yuntech's Precision Instrument Center who are responsible for operating and analyzing valuable instruments approved by the Ministry of Science and Technology.
(2) Technicians of operation and analysis of valuable instruments are divided into master's and doctoral levels according to their academic qualifications; the salary payment standards are 323-421 remuneration points for the master's level and 438-591 remuneration points for the doctoral level, and the initial appointment is based on the lowest level of each level.


	625
	42
	　
	　
	　
	84375
	　
	

	608
	41
	　
	　
	　
	82080
	　
	

	591
	40
	　
	　
	　
	79785
	79785
	

	574
	39
	　
	　
	　
	77490
	77490
	

	557
	38
	　
	　
	　
	75195
	75195
	

	540
	37
	　
	　
	　
	72900
	72900
	

	523
	36
	　
	　
	　
	70605
	70605
	

	506
	35
	　
	　
	　
	68310
	68310
	

	489
	34
	　
	　
	　
	66015
	66015
	

	472
	33
	　
	　
	　
	63720
	63720
	

	455
	32
	　
	　
	　
	　
	61425
	

	438
	31
	　
	　
	　
	　
	59130
	

	421
	30
	　
	　
	　
	　
	56835
	

	404
	29
	　
	　
	　
	　
	54540
	

	387
	28
	　
	　
	　
	　
	52245
	

	370
	27
	　
	　
	　
	　
	49950
	

	353
	26
	　
	　
	47655
	　
	47655
	

	347
	25
	　
	　
	46845
	　
	46845
	

	341
	24
	　
	　
	46035
	　
	46035
	

	335
	23
	　
	　
	45225
	　
	45225
	

	329
	22
	　
	　
	44415
	　
	44415
	

	323
	21
	　
	　
	43605
	　
	43605
	

	317
	20
	　
	　
	42795
	　
	　
	

	311
	19
	　
	　
	41985
	　
	　
	

	305
	18
	　
	41175
	41175
	　
	　
	

	299
	17
	　
	40365
	40365
	　
	　
	

	293
	16
	　
	39555
	39555
	　
	　
	

	288
	15
	　
	38880
	　
	　
	　
	

	283
	14
	　
	38205
	　
	　
	　
	

	278
	13
	　
	37530
	　
	　
	　
	

	273
	12
	　
	36855
	　
	　
	　
	

	268
	11
	36180
	36180
	　
	　
	　
	

	263
	10
	35505
	35505
	　
	　
	　
	

	258
	9
	34830
	34830
	　
	　
	　
	

	253
	8
	34155
	34155
	　
	　
	　
	

	247
	7
	33345
	　
	　
	　
	　
	

	241
	6
	32535
	　
	　
	　
	　
	

	235
	5
	31725
	　
	　
	　
	　
	

	229
	4
	30915
	　
	　
	　
	　
	

	223
	3
	30105
	　
	　
	　
	　
	

	217
	2
	29295
	　
	　
	　
	　
	

	211
	1
	28485
	　
	　
	　
	　
	


Schedule I 	
National Yunlin University of Science and Technology Application Form for Salary Adjustment for Project Staff 
	Applying office
	
	Project Leader
	

	Project No.
	
	Project Duration
	

	Project Name
	

	Funding Source
(Agency)
	□Ministry of Science and Technology   
□Ministry of Education
□Other (Attach approved document)                                   
	□Project funding application not approved
□Application approved but project funding not transferred to Yuntech
□Application approved and project funding transferred to Yuntech

	Information on Staff for Salary Adjustment 

	Name
Employee No.
	
	ID No.
(Alien Residence Certificate No.)
	

	Remuneration Standards
	□Yuntech Standards (Remuneration Point: ________)
□Contractual Agreement (Attach approved budget)
□Other (Please specify)  


	Reason for Salary Adjustment
	Salary Before Adjustment
	Salary After Adjustment

	
	
	

	
	Salary Adjustment Effective Date:

Reason for Salary Adjustment:

	Attached documents
	□Original Employment Application
□Work Performance Evaluation Record
□Other (Please specify)
	Project Leader
or Office Supervisor Confirmation
	

	Coordinating Offices
	Personnel Office
	Accounting Office
	President

	






(Please put signature date)
	
	
	(Please put signature date)
	(Please put signature date)

	
	
	
	
	


Note: To facilitate insurance amount adjustment, please return to the Personnel Office as soon as possible after approval.
Schedule II 	
National Yunlin University of Science and Technology Project Staff Assessment Record Form
 (Evaluation Period:    (YYYY/MM/DD to YYYY/MM/DD)
	Applying Office
	

	Name/Employee No.
	/
	Date of reporting to duty
	

	Project No.
	
	Project Duration
	

	Project Name
	

	Tasks 
	

	Evaluation Items
	Evaluation Content
	Evaluation Record

	Work (50 points)
	1. Ability to complete assigned tasks on time and to start working on any new case emerging.
2. Ability to use scientific methods to manage complex tasks in an orderly manner.
3. Proactive and cooperative with related personnel.
4. Diligent, punctual, and passionate about work.
5.  Continuously review and research own work.	
	points

	Character (20 points)
	1. Integrity, impartiality, and honesty.
2. True and good interpersonal relationships with colleagues.
3. Willingness to learn and improve, or any special hobbies.
	points

	Knowledge (15 points)
	1. Adequate professional knowledge and rich experience and common sense.
2. Correct judgment, ability to use scientific thinking to distinguish right from wrong, analyze cause and effect.
3. Willingness to further education and enhance knowledge and skills.
	points

	Ability (15 points)
	1. Concise and accurate expression, clear and detailed speech.
2. Good communication and coordination skills.
3. Physical strength to handle heavy work.
	Points

	Total
	Point

	Grade
	□Grade A【______points】(Good): 80 to 89 points
	※Please select one and evaluate the score. If Grade C or D is selected, please provide specific facts.

	
	□Grade B【______points】(Competent): 70 to 79 points
	

	
	□Grade C【______points】(Needs Improvement): 60 to 69 points (Please provide specific facts)
	

	
	□Grade D【______points】(Poor): Below 60 points (Please provide specific facts)
	

	Significant Personal Achievements and Shortcomings (Please provide supporting documents)

	Interview Record  Leave this box blank if there is no need for improvement.

	Comprehensive Evaluation and Specific Suggestions by the Project Leader




Note: The annual performance evaluation results of the project staff will be used as the basis for the salary grade promotion in the following year.

Signature of Project Leader: _____________________
Signature of the program moderator：__________________
